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Gender Equality and Social Inclusion (GESI) Policy for Equilibria 

Ltd 

1. Introduction: 

At Equilibria Ltd, we are fully dedicated to championing gender equality, social inclusion, and 

diversity across all our research and consultancy endeavors. Our GESI policy serves as a 

comprehensive framework to foster an inclusive work environment, ensure fair opportunities, 

and integrate GESI considerations into all our projects. Through this policy, we aim to cultivate 

a culture of respect, equity, and unity both within our organization and in our interactions with 

the broader community. 

2. Principles: 

Our GESI policy at Equilibria Ltd is grounded on the following fundamental principles: 

a) Non-Discrimination: We uphold a zero-tolerance stance against any form of discrimination, 

be it related to gender, ethnicity, race, age, religion, sexual orientation, disability, or any other 

characteristic. 

b) Equal Opportunities: We are unwavering in our commitment to providing equal opportunities 

to all employees, consultants, and stakeholders, ensuring a level playing field for personal and 

professional growth. 

c) Inclusivity: We firmly believe in the power of diverse perspectives and actively advocate for 

inclusivity in our decision-making processes, research methodologies, and project 

implementations. 

d) Gender Sensitivity: Recognizing the unique needs and challenges faced by men, women, 

and gender minorities, we integrate gender-sensitive approaches into our work. 
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e) Collaboration: We proactively seek out partnerships with GESI experts, organizations, and 

stakeholders to amplify the impact and effectiveness of our GESI initiatives and projects. 

3. Implementation: 

We operationalize our GESI policy through the following strategic approaches: 

a) GESI Mainstreaming: We seamlessly integrate GESI considerations into all our research, 

projects, and consultancy services. This involves conducting gender analysis, addressing 

social inclusion, and acknowledging and celebrating diversity in all our work. 

b) Capacity Building: Empowering our staff and consultants is vital to the success of our GESI 

endeavors. We provide comprehensive training and capacity-building opportunities to enhance 

their understanding of GESI concepts and enable effective integration into their work. 

c) Recruitment and Career Development: Equilibria Ltd is committed to a fair and impartial 

recruitment process that celebrates diversity. Career development opportunities are awarded 

based on merit, skills, and potential, irrespective of gender or social background. 

d) Work-Life Balance: We place high value on work-life balance and offer flexible working 

arrangements to accommodate the individual needs of our employees, including those with 

caregiving responsibilities. 

e) Sexual Harassment and Misconduct: A culture of safety and respect is paramount at 

Equilibria Ltd. We maintain a strict policy against sexual harassment and misconduct and have 

clear mechanisms in place for reporting and addressing any such incidents. 

f) Consultation and Engagement: The voice of our employees, clients, and stakeholders is 

critical. We actively seek their feedback to identify areas for improvement and ensure that our 

GESI initiatives remain relevant and impactful. 

g) Monitoring and Evaluation: Regular monitoring and evaluation are essential to the success 

of our GESI policy. We continuously assess the effectiveness of our initiatives, identify areas 

for improvement, and strive for ongoing progress. 

4. External Engagements: 

a) Partnerships: Collaborating with like-minded organizations and partners is integral to our 

GESI efforts. We actively seek partnerships to collectively advance our shared commitment to 

gender equality and social inclusion. 
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b) Client Engagement: We encourage our clients to prioritize GESI considerations in their 

projects and policy decisions and provide support and guidance as needed. 

c) Advocacy: At Equilibria Ltd, we actively advocate for gender equality, social inclusion, and 

diversity within our industry and the broader society. 

5. Reporting and Transparency: 

Transparency is a cornerstone of our GESI policy. We maintain open and transparent reporting 

on our GESI initiatives, progress, and challenges. Our policy is accessible to all employees, 

clients, and stakeholders. 

6. Continuous Improvement: 

We are committed to a culture of continuous improvement. We regularly review and update 

our GESI policy to align with evolving needs and best practices in promoting gender equality 

and social inclusion. 

7. Conclusion: 

Equilibria Ltd's GESI policy embodies our unyielding dedication to cultivating a diverse, 

inclusive, and equitable work environment. By adhering to these principles and fostering a 

culture of respect and inclusivity, we strive to make a positive impact on society and lead as 

advocates for gender equality and social inclusion within our industry and beyond. 

 

 

 

 

 

 

 

 

 

 

 

Equilibria is a company aiming to promote the power of evidence-based ideas and solutions 

generated through research and consultancy to overcome diverse world issues and challenges  


